SEEKING A GRADUATE
WITH EXPERIENCE

MARTIN DZBOR
T-SYSTEMS SLOVAKIA, S.R.O
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LEADING ICT HUB IN T-SYSTEMS AND DEUTSCHE
TELEKOM FAMILY
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3,200 Employees in SK

8090 Cloud Infrastructure © .
operated from SK = [

550/o SAP Platfom
operated from SK = L
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SO FAR SUCCESSFUL BUT FACING CHALLENGE
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TOO FEW PEOPLE READY FOR PRACTICE

YOUNG WITH NO JOB
30%

SYSTEMIC CHANGE IN TRAINING OF YOUNG GENERATION IS THE ONLY SUSTAINABLE

WAY FORWARD - FOR ICT INDUSTRY, FOR SLOVAK INDUSTRY...
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DUAL EDUCATION - BEGINNING OF THE JOURNEY

SOCIAL PARTNERS
'GHAMEER, -)

UPTAKE OF DUAL EDUCATION IN COMPANIES IS AT RISK DUE

TO ‘VOLUNTARISM’ (CHAMBER MEMBERSHIP, TRAINING,...)
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WHO’S JOBS IS TO CARE ABOUT EDUCATION?

STATE?
PRIVATE?
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IS LOYALTY OUTDATED THESE DAYS?
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IT’S TIME TO CHANGE OUR STEREOTYPES
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THANK YOU!
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DNES FIRMY PRACUJU AZ S ABSOLVENTOM...
...ALE PRACOVAT JE POTREBNE ZACAT UZ SO STUDENTOM
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DUALNE ODBORNE VZDELAVANIE - PRIKLAD NEMECKA

1 Praktické vzdelavanie podporujice on-the-job formu a priame JJ
zaradenie studenta do podnikovych procesov firmy.

Ekonomické a vSeobecno vzdelavacie predmety
sa u¢ia na odbornych SS (40% ¢asu v tyzdni).

Pocas studia mozu studenti dostavat
od materskej firmy stipendium.

Dualna forma studia je rovnako mozna aj na drovni
univerzitného stadia, opat prepojeného na matersku firmu.

@ Priame prepojenie medzi vzdelavacou kapacitou a dopytom po pracovnikoch.
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DUALNE ODBORNE VZDELAVANIE - PRINCIP A POINTA

_ f o Yw PolCas rozpadu znalosti sa skracuje vdaka
“\w Skuska rychlemu vyvoju v komplexnych procesoch.
= —
...institucia kladie doraz Naucené odborné znalosti su nedostatocné, aby
na znalosti potrebné ku ' mohol byt Clovek pracovne Cinny po cely zivot.

skuske.
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Ucenie integrované do praxe

...institucia sprevadza Studenta pri uceni sa
priamo v pracovhom procese vV praxi

Vlychova v Skole k praci so znalostami
a k samo-uceniu

Aktualnost znalosti vdaka blizkemu
vztahu s praxou

UCebné vyzvy priamo z realneho
firemného prostredia

Ziskavanie a rozvoj kompetencii
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