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Report says pattern seen in films such as Ex Machina risks
contributing to lack of women in tech
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Al tools fail to reduce recruitment
bias - study

Artificially intelligent analysis of job applications or videos is
"pseudoscience", researchers say.
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New Al can guess whether you're gay or
straight from a photograph

An algorithm deduced the sexuality of people on a dating site with
up to 91% accuracy, raising tricky ethical questions




Culture Fit

Highlights the existing culture within a company and a candidate’s prefernce for it
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“[People believe that] the liberal belief in a universal subjectivity (we
are all just people) ... will make racism disappear.

“[there’s] a deep emotional investment in the myth of ‘sameness™
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Learn How to Read these Faces
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If you are a good judge of character
—1I can make you a better one

IN spite of your ability to judge men you have made many
a mistake during the past year. These mistakes were

costly, maybe. You could have avoided them. You will

avoid them in the future if you learn from me the accurate

Science of Character Analysis
Taught by Mail by Dr. Katherine M. H. Blackford
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The Missing Al Principle: Making Al Capabilities Explicit

AI-Powered Job FOl'bes

Recruitment Tools May
BEE 2o * " Not Improve Hiring
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University of Cambridge argued Sunday

Al tools fail to reduce recruitment
bias - study

Artificially intelligent analysis of job applications or videos is
"pseudoscience ", researchers say.
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Extracting complex insights/predictions from
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Lack of Transparency over Police
Forces’ Covert Use of Predictive
Policing Software

Raises Concerns about Human
Rights Abuses

@ NEW: Lack of transparency over police forces' covert use of predictive
policing software raises concerns about human rights abuses:

@allthecitizens/@BylineTimes have discovered over £5m in government
work issued to social media monitoring firm Dataminr.




COMPAS Recidivism Algorithm

White defendants were often predicted to be less risky than they were. (

mistakenly labeled low risk almost twice as often as black
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Automated check

o it looks like your mouth is open

Do you want to submit this photo?

@ Yes, | want to submit it

Explain why you’d like to use this photo

My mouth is closed, | just have big ‘
lips

. L The Telegraph




Dawn Foster

LEAN IN

WOMEN, WORK, AND
THE WILL TO LEAD

SHERYL SANDBERG

THE INTERNATIONAL BESTSELLER
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ETHICS AND REGULATION - WHAT DOES THIS

MEAN GLOBALLY?

Al lati th Id Prepe
£ United States @ European Union (%)  Canada % United Kingdom
. The National Al . The Artificial - Artificial Intelligence - National Al Strategy
Initiative Act Intelligence Act and Data Act (AIDA) hed
(U.S. Al Act) (The Al Act) proposed Jaw
- The NIST Al Risk « General Data
Management Protection Regulation
Framework (Al RMF) (GDPR), Article 22
+ Local Law 144

(the Al Law)

- The California Privacy
Rights Act (CPRA)

* as of January 10, 2023
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REGULATION NATIONALISM?

What is the EU Al Act? The Al Act is a proposed
European law on artificial intelligence (Al) — the

first law on Al by a major regulator anywhere. T H E A I A CT

The law assigns applications of Al to three risk
categories.
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I * Government Gouvernement
of Canada du Canada

Algorithmic Impact Assessment tool
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