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Ako sme na tom na Slovensku?
Vyzyvatelia alebo Nasledovnici?

Na digitalnej vyspelosti zalezi.
Digitalni lidri dosahuju lepsie vysledky oproti
ostatnym v kazdom odveti.



@ Pillars Of The Slovak Economy

AUTOMOTIVE

ELECTRONICS

: BUSINESS SERVICE
CENTRES
4M  INFORMATION
R TECHNOLOGIES

198

Vehicles produced

250,000

People employed

per 1,000 Inhabitants directly & indirectly in the

automotive industry

8.9bn € 45000+

Sales revenue People employed
directly in the electrical

engineering industry

65+ 37,000+
SSC & BPOs already People employed by
established in Slovak SSC & BPO centers
Slovakia

4.6% 60,000+

ICT contribution to The sector creates
Slovak GDP more than 60 ooo job
opportunities

26 bn €

Volume of industrial
export generated by
automotive industry

1.3 bn €

Added value generated by
the electrical engineering
industry

ri
82 %
Centers provide higher

added value functions and
transactional processes

’

79 %
Digital Literacy among

population

Source: SARIO



Percento pozicii s vysokym a strednym rizikom v dosledku
automatizacie/digitalizacie

B Automatable (>70% nsk) m Change in tasks (50-70% risk)
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na Slovensku

Priemyselna vyroba  Polnohospodarstvo Maloobchod Mesta a obce
,‘F“!.M.J-‘“I:V e T

Digitalna tovaren ‘Ekonomika vody | PredlkC|a predaJa Riadenie odpadu
22 MS partnerov Rain for Climate AltTag Sensoneo

Zdravotnictvo Stavebmctvo Doprava Akademicka sféra

Radiologia Intellgentne budovy Riadenie dopravy Vzdelavanie
Innerkye HB Reavis Microsoft Slovak.ai



Priklady zo Slovenska
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Potrebujeme ludr
aby nastupili na cestu
umelej inteligencie
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Podla odhadov OECD a WEF,
65% dnesnych skolakov bude pracovat
v profesiach a odboroch,
ktore este neexistuju.

Zdroj: Aspen Institute studia
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Buduca generacia Zal<azmq Zamestnanci
Partneri




Vzdelavame
dnesnych mladych
ludi pre svet
buducnosti
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Stante sei vy
skutecnym exp

Microsoft Akademie je exkluzivni vzdelavaci program zamé‘r’erﬁf

na moderni cloudové sluzby a hybridni prostredi.

PREHLED KURZU

Vzdelavame Zakaznikov a Partnerov
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General Manager Marketing lead
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Technical Skills Initiative

FY20 Commercial launch

Learn more about the Commercial launch from our Worldwide Sales &
s we continue our journey into FY20.

including required and recommended training, to help you grow your career at Microsoft.

J Expectations

=

our compliance training

Culture, career, and core
capabilities

Personalized learning opportunities on
culture, career, and core capabilites to
help support the growth mindset culture
at Microsoft in your role as an employee,
manager, or leader. What will you learn
today?

dlls Initiative (T.

View >

learning culture

Popular learing content based on
your role

What are the most viewed and discussed
content among your colleagues, and
other employees at Microsoft.

Role Based Compliance Training..
B Role Based Compliance Training..
O Artifical Intelligence (Al P

@> Technical Skills Initiative (TSI)

@ Digital conversations and solu.

@) Public Sector National Technol.

Viewall >

Welcome Rudolf

Country General Manager

| Eamn my achievements - required

egend: @ Conpleted O Not Complete

Other places to learn

Build your skis with thousands of
industry high-quality on-demand courses
from Linkedin learning, edX and more,
Go to MS Learn

Go to Linkedin Learning

Go to edX.org

Go to Microsoft Library

Go to Microsoft Digital Ready

UGS

Go to O'Reilly online learning

>

U MyRoleDev H Identifythe\ [ Training

= Am.i-Corrupl‘ B MyRole X 'P HRweb - HR\ lﬂ ACRmonthly  #(F Microsoft Or

B Training

Options v/

Earn my achievements - required

Every day, you are leading the digital transformation of our customers and partners and helping us
deliver against our company mission. Learning is a key driver for digital transformation and is at the
heart of our Microsoft culture. To support you, we are delivering resources that help you further develop
your skill to drive business and grow your career. The Technical Skils Initiative (TS1) is designed to
deepen your technical capabilities and mastery of Microsoft solution areas; it helps you exceed customer
and partner expectations so that you can achieve success. Here you willfind details of the Microsoft
Business Achievements that have been selected for your role and instructions on how to get started.

IMPORTANT

When you launch the training on this page, you will be redirected to an external, publicly available training website called Microsoft Learn
You must sign in on that website in order to receive credit towards the Technical Skills Initiative (TSI).

Instructions for Microsoft Learn sign in and linking

Microsoft Business Achievements

(@ Microsoft Azure Business Achievement (FY20 Refresh) - Estimated availability in Q2
(@ Microsoft Dynamics 365 Business Achievement (FY20 Refresh) - Estimated availability in Q2

(@  Microsoft 365 Business Achievement (FY20 Refresh) - Estimated availability in Q2

Not seeing completed achievements?

 HRweb - HR\

No results

£ MyRole Dev “‘ Identify the \ ‘ B Training J 5 Training X |E| Anti-Corrupt & My Role - Te:

oftsharepoint.comysites/infopedia/pages/training.aspx

Options v/

v Congratulations, you have completed all of your currently due required training. Nice work!

»coming Required Training

=

Anti-corruption SBC:
Products & Services

Available: Now
Due: 30 NOV 2019

Time: 19min

Status: not started

Assigned by: Discipline Owner

Level: 100

Type: Online Delivery

This course has been developed to show
you how to approach ethical challenges
with integrity, which is essential to
achieving our mission of empowering
2very person and organization on the.
planet to achieve more.

2 Launch = 2

=

Values Conversation
Completion
Acknowledgement

Available: Now
Due: 31 DEC 2019

Status: not started

Assigned by: Corporate

Level: 100

Type: Online Delivery

This is the final step of completing your
Values Conversation. After your Values
Conversation, click here to share your
commitment and confirm your
completion.

| 8 7% o

e
Required Learning Path

Due: 30 JUN 2020
Status: In Progress

To achieve Microsoft's mission, employees
must share a common understanding of
our culture, values, and strategy. The
courses in this learning path support that
goal with a facus on creating an
environment where everyone can do their
best work.

@ Launch = |1’

SBC for managers - FY20

Available: Now

Due: 30 NOV 2019

Status: not started

Assigned by: Corporate

Level: 100

Type: Online Delivery

Managers explore workplace behaviors,
topics, and scenarios encountered in the
Standards of Business Conduct (SBC)
courses. Please make sure you have
completed SBC before taking SBC for
Managers.

& Launch 4=

[

Vzdelavame nasich Zamestnancov

‘&

Complete your Technical
Skills Initiative (TSI
requirement

Due: 31 DEC 2019
Time: Varies by role

Status: Not Started

Your destination to learn more about the
technical skills expected for your role.
Build and test deeper technical skills and
understanding of Microsoft's core
solutions.

2 Launch =

[

%

Required Learning Path for
Managers

Due: 6 MAR 2021

Status: In Progress

The modules in this learning path will help
managers leam how to demonstrate the
new manager expectations, fulfll the role
of the manager, and strengthen
management and leadership capabilities.

2 Launch - |1’

B HRweb - HR 1

E3 ACRmonthly #F Microsoft Or £

=

Preventing Harassment

Available: Now

Due: 31 DEC 2019

Status: not started

Assigned by: Corporate

Level: 100

Type: Online Delivery

To support a culture of respect..we
all be able to recognize unacceptab
behavior when it happens and knov
ways to address it. This course pro
training for employees on preventir
harassment, how to foster respect it
workplace, the importance of and h

03 Launch <+



Otazka neznie:
Co mbze Umela
Inteligencia robit?

Otazka znie:
Co by mala Umela
inteligencia robit?
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